“Mentoring: Suggested Ideas for an All-Around Successful Program”

Who qualifies to be a mentee?

-one who shows to be vulnerable

-reccomended by judge our county

-substance abusers (alcoholic, drug addicts: meth-users, etc…)

-bullies

-one-parent child

Who qualifies to be a mentor?

-passes county background check

-pair particular youth with key adults that can relate to them:
>business owner/career professional (career oriented)-similar to “Junior Achievement”/OJT (On Job Training): Superior Industries, Prairie Community Service/Divine House/New Beginnings, Stevens County Medical Center/Prairie Medical Associates, etc..

>sports athlete/coach (sports oriented)-similar to the NFL youth program

>musician (theatre/music oriented)

>youth pastor/active church leader (spiritual oriented)-similar to “Young Life”

>elderly adult (from West Wind Village, Morris Senior Center, Grand View Apartments, etc...) that can be intergeneration learning experience

*basically any “living adult” that has an interest, hobby, or skill that they are “unselfishly” willing to spend whatever hours of their time to mentor and serves as a role model.  Many of our “high tech” age youth look up to someone on t.v. or the media, we need “real-life” role-models that they can personally meet and have a personal relationship with. 
Some Suggested Key Stakeholders (a Blandin Leadership Terminology) to Contact: 

-Walter Fisher, UMM Minority Ethnic Resource-Community Diversity Coordinator for for the "Minority Mentorship Program" (ethnic-minority focus)

-Work Force Center (job focus)

-Morris Community Ed's "Learning Unlimited" and David Fluegel of Centre for Small Town's "Future Festival" Project (elderly focus)

-Carolyn Peterson or Caren of the Morris Chamber of Commerce (career professional focus)

