     EMPLOYMENT AGREEMENT

THIS AGREEMENT, made as of 1st day of March 2004, between Mark Lisnyansky, having an address at 48 Huron Avenue, Wayne, NJ 07470, USA, Maxim Dlugy, having an address at 409 Center Street, Suite A, Fort Lee, NJ 07024, USA, and Leonid Pasternak, having an address at XXXX (hereinafter referred to as the “Employers”) and Alexander Tulko (hereinafter referred to as the “Executive”), with a mailing address of Apt. 48, 14/5 Pokrovskiy Bul., Moscow, Russia.

R E C I T A L S

In consideration of the mutual covenants and agreements hereinafter set forth, the Employers employ the Executive, and Executive accepts employment, on the following terms and conditions:


1.
Term of Agreement: The term of this Agreement whereby the Employers agree to the permanent employment contract with the Executive with a net fixed compensation of $5,000 (not including bonuses and other performance-based compensations) payable by the RGF/Employers to the account of the Executive as per his instructions. Based on the previous agreement among the Employers and the Executive, the Employers and the Executive will renegotiate upward the net fixed compensation before the June 1, 2004. 

2.
Duties:   The Employers hereby employ the Executive as its Investment Portfolio Manager. In order to turn around one of the portfolio companies “Sosna”, based in Kolpinskiy district of Leningrad oblast, the Executive should temporarily assume the position of General Director. Neither the Employers nor other employees of the Russia Growth Fund (RGF) (or its successor in any form) or employees of other companies controlled by the Employers should interfere in operational, financial and day-to-day business of “Sosna” company other than issues which is in the discretion of the Employers/Shareholders as per the Charter and the Foundation/Shareholders Agreement of “Sosna”.

3. 
Compensation Arrangements, etc.:  As compensation for the services to be rendered by the Executive to the Employers, the Executive shall receive a net (of any taxes or other obligatory state levies) of $5,000 (to be renegotiated upward before June 1, 2004) per month. Employers shall pay for all relocation expenses to Saint-Petersburg. Either the Employers or “Sosna” company shall provide the Executive with residential premises in Saint-Petersburg upon the choice and approval of the Executive. The “Sosna” company shall provide transportation for the Executive in Saint-Petersburg.
As a compensation related to the performance of the Executive, the Employers agree that Executive will be paid the bonus in the amount of 10% of net profit generated by the “Sosna” company on monthly basis. In the calculation of the company’s net profit for the purpose of bonus payment to the Executive, gross/net expenses will exclude any debt (loan and interest payable) incurred before the Executive will assume the position of General Director, i.e. the loans payable to the RGF or any related party to the RGF or shareholders of “Sosna” or the Employers (this debt is consisted of US$1,687,683 as of March 1, 2004), the loans payable to the Financial Capital (Finansovy Kapital) (US$600,000 as of March 1, 2004), any taxed accrued (US$150,000 as of March 1, 2004) or any other accrued payable in any form. In the calculation of the company’s net profit for the purpose of bonus payment to the Executive, $5,000 compensation payable to the Executive will be added to the gross expenses.
In the case of “Sosna” sale to any party or IPO or any other alienation of shares or assets of the company, the Executive will receive 10% of the difference between the sales price and agreed value of “Sosna” company business. This value is set at US$2,300,000 or US $72.38 per share (with 31,777 shares outstanding) as of March 1, 2004. Should the Employers decide not to sell the whole business but a portion of shares, the 10% difference calculation will be based on a per share basis. In the case, the sales price per share will be in the excess of US $72.38, the Executive will receive the 10% difference of the sales price and US $72.38.
Upon the return of the Executive to the Moscow office, the Employers agree to pay for all relocation expenses to Moscow. The Employer will provide accommodation for the first three months upon the Executive return to Moscow. 
The Executive at his discretion but not damaging the business of Employers shall be entitled to travel to his home country, i.e. Canada, without any restrictions. 

The Executive shall receive 10% of net profit generated by any project, entity, (portfolio) company, transaction or other endeavor on a monthly basis. Specifically, the Executive shall receive 10% of net profit generated by Viromax Biotechnology LLC (Viromax) or the production subsidiaries of Viromax or any production entities the Executive is responsible for.

4.
Other Provisions: The Executive will assume the position of “Sosna” General Director position upon the Employers’ approval and signing the agreement with Louis Manzo.


5.
Arbitration: In the event of any controversy or dispute between the Employer and the Executive as to all or any part of this Agreement, such dispute shall be settled by arbitration in New York, New York in accordance with the rules then existing of the American Arbitration Association, and judgment upon the award rendered may be entered in any court having jurisdiction thereof.  

6.
Notices: Any notice required or permitted to be given under this Agreement shall be sufficient if in writing and if sent prepaid by certified mail, return receipt requested, or by facsimile transmission, or personally delivered with receipt to his residence as currently reflected in company records in the case of the Executive, or to 7 Mira prospect, Str. 2, Moscow, Russia 129090, or any future address in the case of the Employer.

7. 
Entire Agreement: This instrument contains the entire agreement of the parties.  It may not be changed orally but only by an agreement in writing, signed by the party against whom enforcement of any waiver, change, modification, extension or discharge is sought.

8.
Partial Invalidity: If any provision of this Agreement or the application of such provision is held enforceable for any reason by a court of competent jurisdiction, then such provision of the Agreement shall be modified to render it enforceable (or, if held impossible to modify, then severed from this Agreement) and the remainder of this Agreement shall not be affected.

9.
Governing Law:  This Agreement shall be governed by the laws of the State of New York. 
10.
Prior Agreement: All prior employment contracts or agreements between the Executive and the Employer or its affiliates are superseded by this Agreement.

11.
Counterparts: This Agreement is being executed in counterparts, each to be considered original for all purposes.


IN WITNESS WHEREOF, the parties have hereunto set their hands the day and year first written above.

_________________________

Mark Lisnyansky 

_________________________

Maxim Dlugy
_________________________

Leonid Pasternak
_________________________

Alexander Tulko 

