
If you are not a member then you need to join 
NOW.  Don’t put if off any longer.  If the new 
national terms are accepted by UNISON 
members and implemented at your school, 
UNISON members will have help and advice with 
any queries or problems with the implementation 
of the new grades. 
 
If you are not a member of UNISON when the 
changes occur then you will not be able to get 
any help with any problems.  You would not 
contact an insurance company for cover after 
your house burned down would you?  And you 
can’t join UNISON after a problem arises and 
expect to get assistance with it.  There is an 
application form on the back page of this 
newsletter. 
 
What do I need to do?   
All UNISON members need to play their part.  
Things all members can help with: 
 
1. If you are a member of UNISON you should 

encourage non members to join, to increase 
UNISON’s voice. 

 

2. If you don’t have a steward at your school, 
you and other UNISON members need to 
elect one to represent and co-ordinate your 
views and feed them back. 

 

3. Ensure that they (or a substitute) attends 
any briefings UNISON arranges 

 

My school doesn’t have a UNISON rep, do I 
really need to think about becoming a 
steward? 
The simple answer is—no, you don’t have to be a 
steward—but it helps make us stronger.  You 
could become a contact point for your school, 
distributing information.  But having stewards is 
better because: 
 
• A steward is elected by and accountable 

to UNISON members, and being one can 
be rewarding and even fun   

• Stewards get paid time off to attend our 
training, to give you 
the knowledge and 
skills to carry out your 
new role.  There are no 
exams or tests, but the 
chance to work with 
other new stewards 

 

• You can attend 
r e g u l a r  U N I S O N 
Education Stewards’ meetings, to talk to 
reps from other schools and access support 
for you. 

 

• Having lots of organised stewards makes 
the union stronger. A network of trained 
stewards will help us deal with other issues 

 

• Workplaces with stewards usually have 
better working conditions than those 
without one! 

 

 

 

 

UNISON are arranging visits to school to talk to members and hear their views. If you would like a visit 
please contact the branch. The phone number is on the front page of this newsletter.  

 
In the meantime it would be helpful if you could complete the   
questionnaire below and return it to us so we have an idea of what your key issues are. 
 
Please identify your top three issues, that you would like to see addressed by the new  
Negotiating Body (mark items with 1, 2 or 3 with 1 being the highest priority Item) 
 

* No Loss In Pay 
 
* Dealing With Term Time Only Contracts 
 
* Continuing Professional Development 
 
* Being Paid For Out Of Hours Work 
 

Any other issue please state: 
 
 
 
 
Other than the issue of the schools negotiating body what are the two biggest workplace issues in 
your school 
1. 
 
 
2. 

NAME: ………………………………………………..   JOB TITLE: …………………………………………….. 
 
SCHOOL’S NAME & ADDRESS: ………………………………………………………………………………… 
 
………………………………………………………………………………………………………………………….. 
  
I AM INTERESTED IN BECOMING A WORKPLACE CONTACT 
 
I AM INTERESTED IN BECOMING A STEWARD 
 
I AM INTERESTED IN BECOMING A SAFTEY REP 
 
I WOULD LIKE YOU TO PRIORITISE A VISIT TO MY SCHOOL 

 
All completed forms will be entered into a Prize Draw with the 
opportunity of winning £50. Please complete and return this 
form to:  

Nottingham City UNISON   
4 - 6 Perth Street, Nottingham, NG1 3LU 

Key things you need to know 
 
1. All UNISON members will be balloted on any proposals 

before they are accepted—members will have the final say. 
2. UNISON are fighting to address the issue of term time only 

contracts and unpaid overtime. 
3. When major contractual changes like this are proposed we 

always get better results if UNISON members get involved. 
Please elect a steward for your school. 

 

 

 

 



Yes, s/he will have to as it is proposed that any 
agreement will have statutory underpinning 
 
UNISON have identified inconsistencies across 
schools and across LEAs within the UK. The 
new body will address these issues. 

You should be aware, discussions are underway 
with the Government about establishing a new 
School Support Staff Negotiating Body (SSSNB). 
UNISON have been talking to members in schools 
and a number of questions have been raised. This 
newsletter aims to answer. 

 
 
 

 
School Support Staff have consistently told us 
they want national terms and conditions that 
address issues such as term time only contracts, 
fair access to training, nationally agreed pay rates 
and nationally agreed job descriptions. UNISON 
members have also told us that they want any 
terms and conditions to have a statutory 
underpinning, as for teachers. The SSSNB aims to 
address these issues. 

Yes. It will affect all support staff employed within 
all involved Local Education Authority schools. 

Yes, it includes Foundation Schools, and 
Voluntary Aided Schools  but NOT Academy 
Schools. 

UNISON are pressing very hard for proper 
protection arrangements to be put in place. We 
will keep you informed of progress. 
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UNISON Nottingham City Branch 
negotiating for you  

UNISON speaking up for school staff 
Schools News,  2009 

Please 

read me 

then pass 

me on! 

SCHOOL SUPPORT STAFF  
NEGOTIATING BODY 

THIS WILL AFFECT YOU AND 
YOU NEED TO ACT NOW! 

There will be nationally agreed job descriptions  
that will be subject to a national job  
evaluation scheme (JES).  The JES will be  
one especially designed for school support staff. 

UNISON has recently found out that the Single 
Status Team has written to all Head Teachers  
notifying them of changes to Single Status 
grades for TA’s Level 2 (Grade D to E) and 
Senior Midday Supervisors (Grade D to C).  
 
The Communication states that these changes 
have been ‘formally agreed by the trade unions’. 
THIS IS NOT CORRECT. UNISON has NOT 
AGREED to any of the Single Status proposals 
as agreement can only be reached following a 
ballot of our members.  
 
Following the consultation meetings we had with 
members in schools, late last year, it was quite 
clear to UNISON that the level 2 TA’s had not 
been properly evaluated. Therefore we asked for 
a review of the evaluation, which has resulted in 
an increase in the grade. However, UNISON DID 
NOT ask for a review of Senior Midday 
Supervisors evaluations, this was done at the 
request of Head Teachers. 
 
For further information please contact  
Christina Sanna on 9155879. 

Why Is The SSSNB Being Set Up? 

Will This Affect My Terms & Conditions? 

Does This Include Foundation Schools? 

Will There Be Any Detriment To My Pay 
Or Terms And Conditions? 

Will My Head Have To Implement Any 
New National Agreement? 

What About Job Evaluation? 

Update on Single Status  


