EMPLOYER RESPONSE FORM

EMPLOYER OF THE YEAR

NEBRASKA BUSINESS & PROFESSIONAL WOMEN

EMPLOYER NAME:

___________________________________________

ADDRESS:


_________________________________________

CONTACT & PHONE:
______________________________________

Please type your responses to the following short essay questions.  Attached additional sheets as needed for your responses.

1. How has your organization demonstrated sensitivity to the needs of your female employees?  Do you offer flextime, job sharing, and/or flexible paid and unpaid leave policies?

2. What opportunities for training and advancement are offered to your female employees?  Do you provide a mentoring program?  Who pays for the training?  Do you offer tuition reimbursement?  What is the title of your highest-ranking female?  Who does she report to?  (CEO, CFO, VP operations, etc.)

3. Do you offer a section 125 dependent care benefit?  What other assistance do you provide to employees for the care of their dependent children and/or parents?

4. What policies do you have regarding parental leave?  Are your employees covered by the FMLA?  If so, what do you provide beyond its requirements?

5. Do you offer retirement plans to your employees?  Are the plans “gender neutral” in the payment of benefits?  Explain.

6. Have you entered into partnerships with schools to provide training, resources, and/or expertise to the schools for the purpose of better meeting your and your employees’ training and education needs?  Give examples.

For multi-state employees, please limit your responses to the following questions to those employees who work in the State of Nebraska.

Total Number of Employees ______________?


Females __________?

Number of Exempt supervisors and managers __________?

Females __________?

RETURN COMPLETED FORM BY:  October 19, 2007     


TO:  Tammie Lang tlang@westgatebank.com

or P.O. Box 82603

Lincoln, NE  68501-2603
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